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Partner Membership provides support to develop the quality and
impact of your service as well as priority access to Advantaged

Thinking programmes developed for and with young people. 
Our Partner members commit to engage in our FOR Youth quality

development journey through accreditation. FOR Youth is The Foyer
Federation's nationally recognised quality development programme

that encourages services to aspire to excellence and provides
guidance to help them get there. 

Once endorsed as an accredited service (which takes 12 months)
they can then access all the benefits of Partner membership. 

 

https://the-foyer-federation.whitefuse.net/pages/programmes
https://www.foyer.net/for-youth-partner-membership
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Reflect on your service offer and plan improvements 
Prove your quality and impact internally and externally
Build a better understanding and working practice in
Advantaged Thinking
Analyse and benchmark your service against national
standards
Engage your staff and young people in a quality assurance
journey

What are the benefits?
The quality development programme and ongoing Partner
membership has short term and long term benefits, both
operationally and strategically:

 

96% of
participants

stated they are
likely to continue

with the FOR
Youth quality

assurance
journey in

following years

The biggest impact of FOR youth
undoubtedly is externally -

having that quality mark really
helps us sell our service to others
and serves as proof of the high

quality we deliver

The whole process generates a valuable
Quality Development Plan, enabling clear
purposeful and focused goals in order to
create real change and improvements to

the local Foyer service.

It's made us think and given us a
framework against which to support new

staff and understand more about the
ethos and mindset of our Foyer.


