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Society for Longitudinal and Life Course Studies 

       Summary of the role of President (Chair) 

Responsibilities as a trustee 

• The Chair will continue to fulfil all those duties and responsibilities he/she assumed
when he/she became a trustee.

• The Chair will act in accordance with any additional organisational policies relating to
trustee activity.

General Chair responsibilities 

Providing leadership for the board as it fulfils its governance duties and responsibilities 
toward the Society including: 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

setting vision, values, mission, strategy and high-level policy in accordance with 
charity regulations and the governing document; 

monitoring the Society's performance against established targets; 

securing financial stability for the Society; 

protecting and managing organisational property and investments; 

safeguarding and promoting the Society's reputation and values; 

making sure all organisational activities comply with regulations and the law; 

reviewing major risks and making provisions for the Society to respond appropriately; 

appointing and managing the administrator; 

organising and leading board development activities such as self-assessments; and 

delegating the above duties appropriately . 

Specific duties 

Meetings 

• Planning meeting schedules and setting agendas: The Chair establishes dates, time
and locations of meetings and sets meeting agendas according to board procedures.

• Leading meetings: The Chair leads meetings and facilitates discussion, encouraging
all trustees to particulate and preventing more talkative members from dominating the
debate.

• Keeping trustees informed: The Chair establishes and monitors systems for
distributing information before meetings and keeping trustees updated between
meetings.

• Acting as a point of contact between meetings: The Chair makes him/herself
available to trustees and others for contact between meetings.

Board leadership 
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