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Cultural Learning Theory: Background

Cultural learning features in a num
ber of im

portant career theories (e.g. Bill Law
, Phil Hodkinson 

&
 Gideon Arulm

ani)

The cultural learning theory of career developm
ent (M

cCash, 2020) is integrative and represents 
a fusion of over 50 key concepts from

 career and educational theory. Draw
s from

 tw
o m

ain 
traditions:

Interactionist sociology of the Chicago school
Career is m

ade up of the w
ork and non-w

ork activities of both m
en and w

om
en of all social 

classes. It is ‘the m
oving perspective’ in w

hich persons orient them
selves w

ith reference to other 
people, institutional form

s, and social structures, and ‘interpret the m
eaning’ of their lives. 

Career helps us understand the nature and ‘w
orking constitution’ of society.

(Hughes, 1937: 410-414)

Educational theory w
ith a cultural focus

Culture is ‘a toolkit…
for understanding your w

orld’ ;Bruner, ϭϵϵϲ: ϵϴͿ



Cultural Learning Theory

Cultural learning theory of career developm
ent em

phasisesthe cultural connections that 
influence us and indeed forge our identity.

It is m
ade up of five facets: the w

ho, w
hat, how

, w
here, and w

hy of career.
1. W

ho?
2. W

hat?
3. How

?
4. W

here?
5. W

hy?

Cultural learning theory states that im
portant learning happens in both inform

al and form
al 

w
ays.

Form
al career developm

ent interactions draw
 from

 the five facets through a learning alliance.



Five Facets of Career
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…
don͛ƚ be saƚisfied ǁ

iƚh sƚories͕ hoǁ
 ƚhings haǀe gone ǁ

iƚh oƚhers͘ U
nfold ǇoƵr oǁ

n 
m

Ǉƚh͙
(Rum

i, 2004, pp. 40-41).

The learning alliance is about enhanced connectionsin career 
developm

ent

Through it, clients can count on you for an invitation to participate
-

both in the discussion…
.and in w

ider life

FiŶal ThŽƵghƚƐ͙



Thank you very m
uch for your attention and participation

If you w
ould like to discuss any aspect of this talk, please em

ail m
e at 

p.t.m
ccash@

w
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