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UK psychological impact working in 
PICU survey – mean scores  

  
UK PICU 
  
 
n=1656 

  
Seahorse PICU 

All participants 
  
n= 91 

Nurses  
  
n=66 

Doctors 
  
n=19 

AHPs 
  
n=6 

Moral distress Scale 
(MD-R) 

70.94 75.78 
 
  

84.86 
 

53.1 4.76 

Burnout  - 
Emotional Exhaustion  
(aMBI-EE) Score 
 

9.84 
  

8.18 
 
  

8.92 
 

6.52 
 

5.33 

Burnout  - 
Depersonalisation 
(aMBI-D) Score 

2.76 
  

2.70 
 
  

2.68 
 

3.1 
 

2 

Post Traumatic Stress Symptoms 
(TQS) Score 

3.58 
  

3.48 
 
  

3.93 
 

2.42 
 

1.83 

Jones G et al. ADC 2018  



Development 
of SOP for PICU 
team……. 



 
 

SOP has 3 key elements: 

 

 

Initial check in with staff  
 

 

 

 PIC Consultant on 

Service or Sister/Senior 

Nurse in charge during 

any shift where a 

sudden event has 

occurred.  

  

 Aim - provide staff with 

an immediate 

opportunity to discuss 

any issues that have 

occurred and to discuss 

immediate support 

needs 
  

Regular Reflective Rounds - 

open session  
 

 Facilitated by Clinical 

Psychologist  

 

 Protected space, open 

to all PIC staff provides 

opportunity to reflect on 

an event or series of 

events that are affecting 

staff 

 

 Scheduled in advance 

 

 Can be used for staff 

debriefs by arrangement 
 

One to one support options 
 

 

 Occupational Health 

and ‘Care First’ 

 

 Specialist Clinical 

Psychologist for PICU - 

allocated ‘staff support 

slots’ for individual 

signposting and support 

needs assessment 

 

 Workplace Wellbeing 

Advocates 

 

 PICU Emotional 

Wellness Champions 



 
Simplified 
pathways for PICU 
staff to access 
wellbeing and 
psychological 
support 

 



Staff Reflective Rounds 
– open sessions 



Staff reflective rounds - attendance 

Month Month 

Jan 0 Jul 4 

Feb 0 Aug 7 

Mar 7 Sep 7 

Apr 2 Oct 0 

May  0 Nov 0 

Jun 3 Dec  4 



1:1 support options 

• Occupational Health and ‘Care First’ offer counseling by trained 
and accredited counselors 
 

• The Specialist Clinical Psychologist for PICU has allocated ‘staff 
support’ slots for individual signposting and support needs 
assessment 
 

• PICU Emotional Wellness Champions can offer peer support on an 
equal basis, grounded in shared experiences 
 

• Staff Wellbeing Advocates responsible for promoting healthy life 
styles and positive mental wellbeing. They can provide guidance 
and a general signposting service about wellbeing issues, including 
mental or physical health and dignity at work concerns, to members 
of staff within their own Institution/Faculty/Department  



Last slide 



Thank you 

• Dr. Maria Claire, Clinical Psychologist 

• Stacey O’Brien, Emotional wellness champion 

• Nell Curtis, Emotional wellness champion 

• Chloe Hammond, Staff Wellbeing champion 

 

 

 


